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Launched in 2013, CSAAE is dedicated to 
harnessing the potential of young people and 
providing the kinds of tools and trainings that 
endow them with the capacities, competencies 
and character necessary to sustain themselves, 
create opportunities that help others sustain 
themselves and embrace their roles as critical 
actors in building a better Africa. CSAAE is 
registered as a non-pro�t organization in Nigeria 
and a 501(c)(3) in the United States.

· Accountability. Accepting responsibility for 
one's activities and in a transparent 
manner.

· Integrity. Being honest and fair.
· Creativity. Thinking and actualizing new 

ideas.

The Founder, Reverend Father Godswill Agbagwa 
grew up in Nigeria. While studying abroad as a 
college student, he was struck by the contrasts he 
saw between the levels of poverty and under-
development in Nigeria compared to Western 
countries he visited. That experience became the 
genesis for CSAAE, its programs, and the core 
values at the foundation of his work, which 
include:

· Punctuality. Being prompt and following 
through on commitments.

CSAAE focuses, in an integrated way, on four 
programmatic areas designed to channel young 
people into activities that develop leaders of 
character; cultivate a spirit of entrepreneurship; 
promote good governance, transparency, and 
accountability in government; and encourage 

Years of ineffective leadership, corruption, poor 
entrepreneurial spirit and lack of commitment to 
common good have led to underdevelopment and 
massive poverty in Africa. In order for Africa to 
make progress and ensure that its people can 
enjoy a better quality of life, the continent needs a 
new generation of leaders and workforce who can 
fast-track development and end poverty in Africa. 
With youth under the age of 25 comprising 60 
percent of the population, much of the hope for 
Africa's future lies in its young people. They are the 
agents of change and stakeholders in a better 
Africa 

· Solidarity. A commitment to the common 
good.

ABOUT CSAAE

mentorship 
among 
youth. 

The Centre's 
longest 
standing 
program is 
the Emerging African Leaders Program (ELP) 
launched in 2013 to prepare youth for 
leadership positions critical to development 
including political, media, religious, business 
and judicial leaders. Graduates of ELP form a 
Network of Effective African Leaders (NEAL) with 
one goal of taking over the leadership of Africa 
for good. Under the guidance of the Centre, 
Effective Leaders run for offices, serve in 
government, shape public policies and launch 
enterprises that enhance the greater good for 
Africa. They bear on each other on good 
governance, mentor emerging leaders and 
champion social impact projects in Africa.

The Youth Ethics and Anti-corruption Program 
(YEAP) launched in 2016 seeks to raise the 
consciousness of youth to the importance of 
transparency, integrity and accountability in 
the work world while teaching them how to 
identify, resist and �ght corruption hindering 
development in Africa. Though distinct in their 
areas of focus, they share the common goal of 
creating positive social, economic and political 
change one youth at a time. 

 Its Career Building and Entrepreneurship 
Program (CBEP) began in 2014 and engages 
youth in discussions about career direction. The 
emphasis is on helping youth navigate three 
paths from college to career: entering the 
workforce, pursuing a graduate degree, or 
starting a business. These youths in turn 
commit to using their careers to enhance the 
greater good for Africa. 



EMERGING AFRICAN LEADERS PROGRAM
-ELP-

Hosted 

5 Leadership
Foundation
Conferences

Hosted 

5 Mid-Year
Leadership 

Summits

Sponsored 

2+
Leadership Building
Experiences in U.S.

Sponsored 
21+ 

Leadership Building 
Experiences in 

Nigeria

In 21+ States 
in Nigeria

25+ 
Universities 

Represented

Inspired 32+ 
Community

Development
Projects

500,107+
People Impacted 

by the 
Community 

Projects

Training 250+ 
Emerging 
Leaders

30+ Mentors 
Volunteering

$250,000
Invested

Awarded 25+
Scholarships

Nurturing Leaders For Positive Social Change
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Cross-section of Emerging Nigerian Leaders at our 2017 Foundation Conference Lagos

Emerging 
Political Leaders

Emerging 
Judicial Leaders

Emerging
Media Leaders

Emerging 
Religious Leaders

Emerging 
Business Leaders
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The Emerging African Leaders Program (ELP) responds to Africa's failure of leadership. The 3-
year program is designed to channel young people into activities that develop leaders of 
character; cultivate a spirit of entrepreneurship; promote good governance, transparency 
and accountability in government; and encourage mentorship among African youths.

The aim is to raise a new generation of political, business, media, religious and judicial 
leaders endowed with the capacities, competencies and character necessary to sustain 
themselves, create opportunities that help others sustain themselves and embrace their 
roles as critical actors in building a better Africa.

Through a combination of leadership conferences, mid-year leadership portfolio summits, 
leadership building experiences, one-on-one mentoring, weekly webinar, monthly campus 
meetings, need-based scholarships, community development projects and moral 
development goals, emerging leaders develop the morals and skill sets that allow them to 
achieve sterling success, help fast-track development and end poverty in Africa. 



Each year, a cohort of emerging leaders kick off 3-
year ELP with a foundation conference in 
November. The conference is designed to address 
Nigeria’s leadership challenges, challenge youths 
to seek solutions to community problems while 
reorienting them towards positive social and moral 
values.  

ELP Foundation Conference

We spend about $25,000 to bring global leaders, 
mentors and over 200 emerging leaders 
together for three days. Conference is free 
including transportation, lodging and meal. 
Donate any amount towards ELP annual 
foundation conference

Call to Action

Mr. Tony Okpanachi, Managing Director, 
Development Bank of Nigeria speaking 

at our 2017 Foundation Conference in Lagos.

CSAAE spends over $20,000 to bring emerging 
leaders, mentors and project development 
experts together at a mid-year. Summit is free 
including transportation, lodging and meal. 
Donate any amount towards ELP mid-year 
leadership portfolio summit

Call to Action: 

In June, emerging leaders gather in-person to 
discuss the progress of their community 
development projects and moral development 
goals. Mentors and project development experts 
provide feedback, offer encouragement and 
counseling.

Francisca Ekwuonu presenting her Community Project
on Career Choice at our 2016 Mid-Year Summit in Enugu

ELP Mid-Year Leadership Portfolio Summit

Samson Okolinta develops new index for measuring corruption in Nigeria

3



Successful emerging leaders in turn become 
mentors to younger mentees thus multiplying 
the number of moral leaders in Nigeria.

Each emerging leader has a mentor who 
provides direction. The mentors offer advice, 
guidance and become listening hearts for the 
many issues affecting each student.

ELP One-on-one Mentoring

Most of our emerging leaders are from financially 
vulnerable homes. To enable them complete college, 
CSAAE awards need-based scholarships, computers 
and other learning tools to them.

ELP Need Based Scholarship

Rather than drop out college to join terrorist or 
other criminal gangs, we award scholarships to 
emerging leaders from financially vulnerable 
homes to enable them complete college. 
Successful emerging leaders in turn award 
scholarships to younger emerging leaders 
struggling financially. Donate to ELP Scholarship 
fund of $100,000. A gift of $1000 will pay one-
year tuition.

Call to Action: 

Mr. Uzo Onyemaechi and his mentee

Mr. Dubem Agbakoba awards scholarship 
to emerging leaders

Dr.  Patrick Nwakama and his mentees
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Call to action

During vacations and strikes, emerging leaders 
are placed on leadership building experiences 
(home or abroad) to gain practical knowledge 
from leaders with demonstrated knowledge, 
experience and virtues.

Host or sponsor ELP leadership building 
experience home or abroad. Help shape a future 
leader. Take-in an emerging leader for internship 
at your office or sponsor one leadership building 
experience abroad.

ELP Leadership Building Experience

We are in 25 Universities across 21 State.

Emerging Leaders meet on campus monthly to 
discuss ethics and leadership. As agents of change 
they also organize trainings in ethics, leadership 
and innovation to enlighten , inspire, reorient and 
empower their peers. 

ELP Campus Meetings

Call to Action: 
Gifts of new or fairly used laptops, tablets or 
smartphones can help Emerging Leaders carry out 
their community projects, join our online trainings 
and make progress in their academics. 

Where we are:

Panteon Uwaleme on leadership building experience 
at CSAAE U.S. office in Maryland

Michelle Nwagha sponsored by CSAAE for leadership 
Building Experience at World Bank, Washington, DC
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Each emerging leader also identifies and works on a positive moral value every six month under the 
supervision of the mentors. Values include honesty, accountability, integrity, unity, patriotism, etc. They 
also take and renew CSAAE moral leadership oath at conferences and campus meetings, 

ELP Moral Development Goal

In between the foundation conference and mid-
year summit, emerging leaders gather weekly for 
online trainings in human rights, good 
governance, rule of law, peace building, character 
formation, project management and 
accountability. 

Many emerging leaders cannot afford the data and 
airtime to join our weekly webinars. With $25,000 
per annum, CSAAE can provide high quality free 
weekly online training to these future leaders.

Call to Action: 

ELP Weekly Webinar

Emerging leaders have initiated 32 community projects that have touched over 500,000 lives across 
Nigeria. Adopt a project or donate any amount towards our $150,000 annual community project 
support fund to help scale up these projects to mega social and business enterprises that can touch 
more lives in Nigeria. 

After the foundation conference, emerging leaders guided by the mentors initiate and grow community 
development projects that solve specific community problems. Working on these projects helps them 
develop community spirit, problem solving and project management skills.

Call to Action:

ELP Community Development Project

Priscilla Igwe bringing drop outs back 
to school at Ebonyi

CSAAE Founder inspecting Austin’s Snail farm
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Graduates of ELP form a Network of Effective African Leaders (NEAL) with one goal of 
taking over the leadership of Africa for good. Under the guidance of the Centre, Effective 
Leaders run for offices, serve in government, shape public policies and launch enterprises 
that enhance the greater good for Africa. They bear on each other on good governance, 
mentor emerging leaders and champion social impact projects in Africa.

What happens after ELP

Call to Action: Hire EALs. Support their political and leadership ambitions. 

NEAL

7

Vice Chair, CSAAE BOT Nigeria, Prof.
Obinna Chukwu inducts  Emmanuella  Obetta, 

ELP Graduate, into NEAL

CSAAE BOT Nigeria, Chief (Comrade) Mrs.
Olusola Abuachi presents certificate of

ELP completion to Samson Okolinta
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Paving New Ways for Employment

CAREER BUILDING AND ENTREPRENEURSHIP PROGRAM

-CBEP-  



CBEP engages youths in discussions about 

career direction. Emphasis in the program 

is on helping participants navigate one of 

three paths from college to career: 

entering the workforce, pursuing a 

graduate degree, or or start a business to 
enhance the greater good for Africa.

CBEP Trainings

Training Hours Invested
7000+

Career and Business 
Development Coaches

7+

Tertiary Institutions 
in Nigeria

Active in 21+

CBEP Impact 

Call for details: 07035711911 or 08168184714 
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Youths Trained
10,000+ 

Active in

21+ States

7+



CBEP provides one with the information, tools and professional guidance 

needed to tackle these challenges.

Become successful entrepreneurs; 

Secure dream jobs; 

Secure educational and training opportunities home or abroad; 

Create, manage, save and grow money and;

Get involved in civic activities.

CBEP grooms young people on how to:

Call for details: 07035711911 or 08168184714 
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Areas Covered at CBEP Training:

Entrepreneurship: Identifies entrepreneurship opportunities in areas of market 

demand and provides resources for start-ups.

Funding: Identifies funding opportunities and helps participants to secure funds.

Financial Management and Investment: Provides real time investment options 

and teaches financial management.

Law and Ethics: Advises on how to avoid legal setbacks, take advantage of the 

law to facilitate career growth and grounds participants on best practices.

Packaging and Marketing: Drills participants on how to maximize potentials, 

package talents and develop effective marketing skills while identifying 

profitable marketing outlets.

Project Management: Helps participants build project management skills, 

teamwork capabilities and bargaining power. Advises on partnership 

opportunities and franchising.

Jobs: Identifies real time job placement opportunities, fine-tunes CVs and 

packages participants for job interviews.

Education: Counsels on personality to success achievement traits. Identifies 

study opportunities abroad and walks participants through application process.

Social Responsibility: Explains social responsibility options and how they can 

enhance career growth.

Available Training Packages 

Full Panel: provides training on all key areas.

Multiple Panel: provides training in more than one key area.

Single Panel: provides training on only one key area.

Call for details: 07035711911 or 08168184714 
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CBEP Campus Summit, aka, 

Campus Opportunity Fair (COF): 

This is a one-day campus intensive training that not 

only teaches college students skills and strategies 

that they can use to make a living with their degrees 

but also provides them with real-time resources – 

otherwise unavailable in the classrooms – to do so. 

COF helps students build self-awareness, project 

management skills, ethical base, teamwork 

capabilities, resources and contacts to land dream 

jobs, initiate enterprises in areas of market demand 

or further their education

How CBEP Works:

Call for details: 07035711911 or 08168184714 

This is a one-day intensive training that challenges participants to think outside the box about 

career pursuits with an eye toward career and business practices that enhance the greater 

good for Nigeria and Africa. The training is designed to inspire participants, expose them to 

valuable information on career choice, entrepreneurship, jobs, studies abroad and financial 

management, while also diagnosing their career plans. 

CBEP Foundation Training: 
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· Trains youths on how to identify, safely resist and fight 

corruption.

Although corruption is a global 

phenomenon, corruption is endemic in many 

African countries cutting across all sectors, 

classes and ages. Corruption (whether mega 

or petty corruption) in Africa is a serious 

concern because it is a major cause of 

poverty and underdevelopment in Africa.

· Trains and provide tools for monitoring and reporting 

corruption in public service.

YEAP tackles corruption from the root 

through structured youth character 

formation and ethics trainings that focus on 

good governance, accountability, 

transparency, integrity, human rights and civics, while providing youths with the tools to 

identify, resist and fight corruption. YEAP

· Trains youths on how to promote transparency, 

accountability and good governance

· Raises awareness of the consequences of corruption 

on development.

· Promotes the development of innovative ways that 

make corrupt practices harder.

· Educates youths on ways to safely, legally and 

effectively fight for human rights.

· Explains the need for law and order in the society

YEAP

13



P
la

te
au

 S
ta

te
 

M
os

es
 N

or
a 

O
m

o
H

ea
lt

hy
 N

ut
ri

ti
on

 f
or

 
In

fa
nt

s 
an

d 
C

hi
ld

re
n 

(H
E

N
IC

)

T
o 

pr
od

uc
e 

an
d 

te
ac

h 
nu

rs
in

g 
m

ot
he

rs
 i

nn
ov

at
iv

e 
w

ay
s 

to
 p

ro
du

ce
 h

ea
lt

hy
 i

nf
an

t 
fo

od
 u

si
ng

 a
ff

or
da

bl
e 

lo
ca

l 

fo
od

 i
te

m
s.

1,
42

0 
nu

rs
in

g 
m

ot
he

rs
 t

ra
in

ed
.

2
6
 (

R
ig

h
t 

to
 E

d
u
ca

ti
o
n
)

K
w

ar
a 

S
ta

te
A

bd
ul

la
hi

G
eg

el
e 

T
ai

ye
 

A
ct

io
n 

A
ga

in
st

 D
ru

g 
A

bu
se

, C
ul

ti
sm

, a
nd

 
O

th
er

 S
oc

ia
l V

ic
es

T
o 

ed
uc

at
e 

yo
un

g 
pe

op
le

 o
n 

th
e 

ps
yc

ho
-s

oc
ia

l 
im

pa
ct

 o
f 

dr
ug

 a
bu

se
.

2,
50

0 
yo

ut
h 

se
ns

it
iz

ed
S

D
G

-3
 (

G
o
o
d
 H

ea
lt

h
 

an
d 

W
el

l-
B

ei
n
g
)

2
5
 (

R
ig

h
t 

to
 a

n
 A

d
eq

u
at

e 

S
ta

n
d
ar

d
 o

f 
L

iv
in

g
) 

2
6
 (

R
ig

h
t 

to
 E

d
u
ca

ti
o
n
)

K
ad

un
a 

S
ta

te
 

U
m

ar
 

O
m

ow
un

m
i

M
ar

y
am

C
om

ba
ti

ng
 

M
al

nu
tr

it
io

n 
in

 
C

hi
ld

re
n(

C
M

C
)

T
o 

pr
om

ot
e 

he
al

th
y 

li
vi

ng
 f

or
 i

nf
an

ts
 a

nd
 m

ot
he

rs
 t

hr
ou

gh
ex

cl
us

iv
e 

br
ea

st
fe

ed
in

g 
an

d 
ac

ce
ss

 t
o 

he
al

th
y 

nu
tr

it
io

n 
in

 
H

ay
in

 D
og

o,
 S

am
ar

u 
co

m
m

un
it

y.

1,
00

0 
nu

rs
in

g 
m

ot
he

rs
 t

ra
in

ed
.

S
/N

L
oc

at
io

n
  

In
it

ia
to

r 
 

P
ro

je
ct

 T
it

le
   

S
u

st
ai

n
ab

le
 

D
ev

el
op

m
en

t 
G

oa
l 

(S
D

G
)

U
n

iv
er

sa
l 

H
u

m
a
n

 
R

ig
h

t 
A

rt
ic

le
(s

)

C
ro

ss
 R

iv
er

 

S
ta

te
 

S
am

so
n 

A
te

gw
u 

I.
V

ol
un

te
er

s 
fo

r A
fr

ic
a

ca
n 

H
ea

lt
h 

In
it

ia
ti

ve
  

T
o 

pr
om

ot
e 

qu
al

it
y 

an
d 

aff
or

da
bl

e 
he

al
th

ca
re

 d
el

iv
er

y 
in

 

C
al

ab
ar

 m
et

ro
po

li
s 

by
 r

ed
uc

in
g 

he
al

th
ca

re
 d

el
iv

er
y 

co
st

 

20
0 

pe
op

le
 p

ro
vi

de
d 

w
it

h 
fr

ee
 

he
al

th
ca

re
 s

er
vi

ce
s 

by
 

vo
lu

nt
ee

r 

S
D

G
-3

 (
G

o
o
d
 H

ea
lt

h
 

an
d
 W

el
l-

B
ei

n
g
)

O
b

je
ct

iv
e(

s)
  

H
e

a
lt

h

Im
p

ac
t 

2
5
 (

R
ig

h
t 

to
 a

n
 A

d
eq

u
at

e 

S
ta

n
d
ar

d
 o

f 
L

iv
in

g
).

1

S
D

G
-3

 (
G

o
o
d
 H

ea
lt

h
 

an
d
 W

el
l-

B
ei

n
g
)

2
5
 (

R
ig

h
t 

to
 a

n
 A

d
eq

u
at

e 

S
ta

n
d
ar

d
 o

f 
L

iv
in

g
).

S
D

G
-3

 (
G

o
o
d
 H

ea
lt

h
 

an
d 

W
el

l-
B

ei
n
g
)

2
5
 (

R
ig

h
t 

to
 a

n
 A

d
eq

u
at

e 

S
ta

n
d
ar

d
 o

f 
L

iv
in

g
) 

2
6
 (

R
ig

h
t 

to
 E

d
u
ca

ti
o
n
)

P
la

te
au

 S
ta

te
P

ra
ym

or
e 

D
an

dy
R

ev
er

be
ra

ti
ng

 Y
ou

th
s 

an
d 

A
dv

oc
ac

y 
A

ga
in

st
 D

ru
g 

A
bu

se

T
o 

di
sc

ou
ra

ge
 u

se
 a

nd
 a

bu
se

 o
f 

dr
ug

s 
am

on
g 

te
en

ag
er

s
2,

50
0 

yo
ut

hs
 s

en
si

ti
ze

d
on

 d
an

ge
rs

 o
f 

dr
ug

 a
bu

se

 

S
D

G
-3

 (
G

o
o
d
 H

ea
lt

h
 

an
d 

W
el

l-
B

ei
n
g
)

C
ro

ss
 R

iv
er

S
ta

te
 

E
bi

al
e 

M
ar

th
a

E
m

m
an

ue
l

M
en

st
ru

al
 H

yg
ie

ne
 

M
an

ag
em

en
t 

fo
r 

G
ir

ls
 

T
o 

fo
st

er
 p

ro
pe

r 
k
no

w
le

dg
e 

of
 m

en
st

ru
al

 h
yg

ie
ne

 a
nd

 t
ra

in
 

ad
ol

es
ce

nt
s 

in
 C

ro
ss

 R
iv

er
 S

ta
te

 o
n 

to
 m

ak
e 

hy
gi

en
ic

 
m

en
st

ru
al

 p
ad

s 
lo

ca
ll

y.
  

1,
50

0 
gi

rl
s 

se
ns

it
iz

ed
S

D
G

-3
 (

G
o
o
d
 H

ea
lt

h
 a

n
d
 

W
el

l-
B

ei
n
g
)

2
5
 (

R
ig

h
t 

to
 a

n
 A

d
eq

u
at

e 

S
ta

n
d
ar

d
 o

f 
L

iv
in

g
).

 2
6
 (

R
ig

h
t 

to
 E

d
u
ca

ti
o
n
)

P
la

te
au

 S
ta

te
Y

aw
e 

P
et

er
 

M
ku

rt
ar

H
ea

lt
hy

 L
iv

er
 

In
it

ia
ti

ve
 (

H
L

I)
T

o 
in

cr
ea

se
 k

no
w

le
dg

e 
of

 h
ep

at
it

is
 s

ta
tu

s,
 p

ro
m

ot
e 

li
fe

st
yl

es
th

at
 e

ns
ur

e 
a 

he
al

th
y 

li
ve

r 
an

d 
pr

ov
id

e 
ea

sy
 a

cc
es

s 
to

 
tr

ea
tm

en
t 

th
ro

ug
h 

e-
m

ed
ic

al
 d

ir
ec

to
ry

 a
pp

.

11
28

 p
eo

pl
e 

te
st

ed
 f

or
 h

ep
at

it
is

 
an

d 
ov

er
 2

5,
00

0 
se

ns
it

iz
ed

 
w

ee
kl

y 
th

ro
ug

h 
on

e 
li

ve
r 

ra
di

o 
pr

og
ra

m
.

S
D

G
-3

 (
G

o
o
d
 H

ea
lt

h
 

an
d
 W

el
l-

B
ei

n
g
)

2
5
 (

R
ig

h
t 

to
 a

n
 A

d
eq

u
at

e 

S
ta

n
d
ar

d
 o

f 
L

iv
in

g
) 

Im
o 

S
ta

te
 

C
hr

is
to

ph
er

 

E
m

ek
a 

 

O
gw

um
ah

P
ro

je
ct

 P
ro

 C
le

an
se

 

P
um

p(
P

C
P

)

T
o 

gi
ve

 I
m

ol
it

es
 a

cc
es

s 
to

 c
le

an
 a

nd
 r

en
ew

ab
le

 w
at

er
 

th
ro

ug
h 

th
e 

pr
od

uc
ti

on
 o

f 
in

no
va

ti
ve

 a
nd

 a
ff

or
da

bl
e 

w
at

er
 

pu
ri

fi
ca

ti
on

 d
ev

ic
e 

P
ro

du
ct

io
n 

of
 a

 p
ro

to
ty

pe
 o

f 
th

e 

P
C

P
 d

ev
ic

e 
at

 t
he

 fi
na

l 
st

ag
e 

S
D

G
-6

 (
C

le
an

 W
at

er
 a

n
d
 

S
an

it
at

io
n
)

2
5
 (

R
ig

h
t 

to
 a

n
 A

d
eq

u
at

e 

S
ta

n
d
ar

d
 o

f 
L

iv
in

g
)

C
ro

ss
 R

iv
er

 
S

ta
te

 

M
ar

y-
Ja

yn
e 

A
lf

re
d 

E
br

i
W

e-
C

ar
e 

In
it

ia
ti

ve
 

T
o 

pr
ov

id
e 

ba
si

c 
li

fe
 s

up
po

rt
 (

fo
od

 a
nd

 c
lo

th
in

g)
 t

o 
or

ph
an

s 
an

d 
vu

ln
er

ab
le

 c
hi

ld
re

n 
li

vi
ng

 o
n 

th
e 

st
re

et
s 

of
 C

ro
ss

 R
iv

er
 

S
ta

te
.

60
0 

or
ph

an
s 

an
d

 v
ul

ne
ra

bl
e 

ch
il

dr
en

 r
ea

ch
ed

S
D

G
-3

 (
G

o
o
d
 H

ea
lt

h
 a

n
d
 

W
el

l-
B

ei
n
g
) 

 

S
D

G
-2

 (
Z

er
o
 H

u
n
g
er

)

2
5
 (

R
ig

h
t 

to
 a

n
 A

d
eq

u
at

e 
S

ta
n
d
ar

d
 o

f 
L

iv
in

g
)

E
d

u
ca

ti
on

C
ro

ss
 R

iv
er

S
ta

te
A

bi
ji

 
E

m
m

an
ue

l 
A

bi
ji

S
m

ar
t 

B
ri

an
 I

ni
ti

at
iv

e 
(S

B
I)

 
T

o 
im

pr
ov

e 
th

e 
ac

ad
em

ic
 p

er
fo

rm
an

ce
s 

of
 s

tu
de

nt
s 

in
 

se
le

ct
ed

 s
ec

on
da

ry
 a

nd
 t

er
ti

ar
y 

sc
ho

ol
s 

in
 A

ba
kp

a,
 

O
go

ja
 L

G
A

.

15
60

 y
ou

th
s 

tr
ai

ne
d

S
D

G
-4

 (
Q

u
al

it
y
 E

d
u
ca

ti
o
n
)

2
6
 (

R
ig

h
t 

to
 E

d
u
ca

ti
o
n
)

P
la

te
a 

S
ta

te
 

U
zo

m
a 

P
au

l 
O

ny
eu

lo
r

T
he

 c
om

m
un

it
y 

of
 

R
ea

de
rs

 (
C

O
R

)
T

o 
re

ig
ni

te
 r

ea
di

ng
 c

ul
tu

re
 a

nd
 b

ui
ld

 c
om

m
un

it
y 

li
br

ar
ie

s 
ac

ro
ss

 N
ig

er
ia

. 
R

ai
se

d 
73

0 
ac

ti
ve

 r
ea

de
rs

.
S

D
G

-4
 (

Q
u
al

it
y
 E

d
u
ca

ti
o
n
)

2
6
 (

R
ig

h
t 

to
 E

d
u
ca

ti
o
n
)

K
ad

un
a 

st
at

e
M

uh
am

m
ad

 
S

an
i 

K
as

si
m

.
B

ac
k 

to
 S

ch
oo

l 
C

am
pa

ig
n

T
o 

re
-e

nr
ol

l 
70

0 
ou

t 
of

 s
ch

oo
l 

ch
il

dr
en

 t
o 

sc
ho

ol
.

20
00

 a
du

lt
s 

pa
re

nt
s 

se
ns

it
iz

ed
 

an
d 

10
0 

dr
op

ou
ts

 r
e-

en
ro

ll
ed

 
ba

ck
 t

o 
sc

ho
ol

.

S
D

G
-4

 (
Q

u
al

it
y
 E

d
u
ca

ti
o
n
) 

S
D

G
-5

 (
G

en
d
er

 E
q
u
al

it
y
) 

 

2
6
 (

R
ig

h
t 

to
 E

d
u
ca

ti
o
n
)

2 3 4 5 6 7 8 9 10 11 12 13
K

an
o 

S
ta

te
A

bd
al

la
h 

S
ai

d 
B

uh
ar

i
A

fr
ic

an
 C

hi
ld

 
E

-l
ea

rn
in

g 
In

it
ia

ti
ve

 
T

o 
pr

om
ot

e 
ac

ce
ss

 t
o 

e-
le

ar
ni

ng
 t

oo
ls

 i
n 

se
co

nd
ar

y 
sc

ho
ol

s
40

 s
tu

de
nt

s 
tr

ai
ne

d 
on

 t
he

 u
se

 o
f 

e-
le

ar
ni

ng
 t

oo
ls

.
S

D
G

-4
 (

Q
u
al

it
y
 E

d
u
ca

ti
o
n
)

2
6
 (

R
ig

h
t 

to
 E

d
u
ca

ti
o
n
)

E
bo

ny
i 

S
ta

te
 

Ig
w

e 
C

hi
b

uz
or

 
P

ri
sc

il
ia

 

an
d 

G
od

st
im

e
D

av
id

N
o 

C
hi

ld
 D

ro
po

ut
 

In
it

ia
ti

ve
 

T
o 

re
in

st
at

e 
dr

op
ou

ts
 t

o 
sc

ho
ol

 a
nd

 e
nl

ig
ht

en
 c

om
m

un
it

ie
s 

on
 t

he
 i

m
po

rt
an

ce
 o

f 
ed

uc
at

io
n.

 
5,

00
0 

ch
il

dr
en

 p
re

ve
nt

ed
 f

ro
m

 
dr

op
pi

ng
 o

ut
 o

f 
sc

ho
ol

 a
nd

 7
0 

dr
op

ou
ts

 e
nr

ol
le

d 
ba

ck
 t

o 
sc

ho
ol

-
S

D
G

-4
 (

Q
u
al

it
y
 E

d
u
ca

ti
o
n
) 

S
D

G
-5

 (
G

en
d
er

 E
q
u
al

it
y
) 

 
2
6
 (

R
ig

h
t 

to
 E

d
u
ca

ti
o
n
)

14

A
 c

or
e 

pa
rt

 o
f 

ou
r 

yo
ut

h 
en

ga
ge

m
en

t 
is

 t
o 

ch
al

le
ng

e 
th

em
 t

o 
se

ek
 i

nn
ov

at
iv

e 
so

lu
ti

on
s 

to
 c

om
m

un
it

y 
pr

ob
le

m
s.

 C
ur

re
nt

ly
, 

w
e 

ar
e 

im
pl

em
en

ti
ng

 o
ve

r 
32

 C
om

m
un

it
y 

D
ev

el
op

m
en

t 
P

ro
je

ct
s 

(C
D

P
s)

 a
cr

os
s 

N
ig

er
ia

.

C
O

M
M

U
N

IT
Y

 D
E

V
E

L
O

P
M

E
N

T
 P

R
O

JE
C

T
S

 I
N

S
P

IR
E

D
 A

N
D

 S
U

P
P

O
R

T
E

D
 B

Y
 C

S
A

A
E

14



Jo
hn

 J
oe

l 

B
au

na

C
ar

ee
r 

G
ui

de
 F

or
 

S
tu

de
nt

s 
(C

G
S

)

T
o 

pr
ov

id
e 

ca
re

er
 c

ou
ns

el
in

g 
an

d 
gu

id
an

ce
 t

o 
se

co
nd

ar
y 

sc
ho

ol
 s

tu
de

nt
s

S
/N

L
oc

at
io

n
  

In
it

ia
to

r 
 

P
ro

je
ct

 T
it

le
   

O
b

je
ct

iv
e(

s)
  

B
en

in
 

V
al

en
ti

ne
 

M
om

oh

S
en

d 
a 

ch
il

d 

to
 s

ch
oo

l
T

o 
pr

ov
id

e 
ed

uc
at

io
na

l 
su

pp
or

t 
to

 

vu
ln

er
ab

le
 c

hi
ld

re
n 

fr
om

 p
oo

r 
ho

m
es

B
en

in
G

od
st

im
e 

O
sa

ho
ni

ge
 

C
ar

ee
r 

P
at

h 
In

it
ia

ti
ve

 
T

o 
en

li
gh

te
n 

se
co

nd
ar

y 
sc

ho
ol

 s
tu

de
nt

s 
on

 C
ar

ee
r 

ch
oi

ce
 a

nd
 

ad
m

is
si

on
 p

ro
ce

ss
 

A
na

m
br

a 
O

ra
ek

i 

C
hu

ke
uj

ek
w

u 

F
ra

nc
is

C
ar

ee
r 

P
at

h 
F

or
 

S
ec

on
da

ry
 S

ch
oo

l 

S
tu

de
nt

s

T
o 

pr
ov

id
e 

ca
re

er
 c

ou
ns

el
in

g 
an

d 
gu

id
an

ce
 t

o 
se

co
nd

ar
y 

sc
ho

ol
 s

tu
de

nt
s

15 16 17

K
ad

un
a 

S
ta

te
18

B
en

ue
 S

ta
te

 
A

ga
gb

e 

K
el

vi
n 

T
er

lu
m

un

G
oo

d 
G

ov
er

na
nc

e 

ca
m

pa
ig

n 
(G

oG
o 

C
am

pa
ig

n)

T
o 

tr
ai

n 
sc

ho
ol

 p
re

fe
ct

s 
an

d 
st

ud
en

t 
un

io
n 

le
ad

er
s 

w
it

h 
th

e 

ba
si

cs
 o

f 
go

od
 g

ov
er

na
nc

e 
an

d 
et

hi
ca

l 
le

ad
er

sh
ip

.

Im
o 

S
ta

te
 

T
ag

bo
 I

je
om

a 
E

m
er

gi
ng

 F
em

al
e 

L
ea

de
rs

 I
ni

ti
at

iv
e 

(E
F

L
I)

T
o 

in
cr

ea
se

 f
em

al
e 

pa
rt

ic
ip

at
io

n 
in

 l
ea

de
rs

hi
p 

po
li

ti
cs

N
at

io
nw

id
e

D
ur

u,
 K

iz
it

o 

C
hu

kw
ue

bu
ka

In
no

va
ti

ve
 S

na
il

 

F
ar

m
s

T
o 

tr
ai

n 
N

ig
er

ia
n 

yo
ut

hs
 o

n 
ho

w
 t

o 
ru

n 
su

st
ai

na
bl

e 
an

d 

pr
ofi

ta
bl

e 
ag

ro
-b

us
in

es
s.

N
ig

er
 S

ta
te

 
A

ko
di

 

P
et

er
so

n 

A
bu

ch
e

In
no

va
ti

ve
 B

ee
 

K
ee

pi
ng

 T
ec

hn
ol

og
y 

[I
B

K
-T

E
C

H
]

T
o 

en
su

re
 a

ll
 y

ea
r 

ro
un

d 
pr

od
uc

ti
on

 a
nd

 s
al

es
 o

f 

un
ad

ul
te

ra
te

d 
ho

ne
y.

C
ro

ss
 R

iv
er

 

S
ta

te
 

N
w

ok
o 

Q
ue

en
et

h 

U
go

ch
i 

&
 

A
sh

u 
T

ho
m

as
 

A
m

u

P
al

m
 P

la
nt

at
io

n,
 

P
ro

ce
ss

in
g 

an
d 

M
ar

ke
ti

ng
 I

ni
ti

at
iv

e 

T
o 

en
su

re
 a

ll
 y

ea
r 

ro
un

d 
pr

od
uc

ti
on

 a
nd

 s
al

es
 o

f 

un
ad

ul
te

ra
te

d 
pa

lm
 o

il
.

Im
o 

S
ta

te
R

us
se

ll
 

U
ba

zo
ro

H
ea

lt
hy

 M
us

hr
oo

m
 

F
ar

m
 

T
o 

en
su

re
 a

ll
-y

ea
r-

ro
un

d 
av

ai
la

bi
li

ty
 o

f 
fr

es
h 

oy
st

er
 

m
us

hr
oo

m
 t

o 
cu

st
om

er
s 

at
 a

 f
ai

r 
an

d 
aff

or
da

bl
e 

pr
ic

e.

E
do

 S
ta

te
 

O
gb

ei
de

-I
ha

m
a 

E
de

na
m

iu
ki

P
ro

je
ct

 C
le

an
 a

nd
 

G
re

en

T
o 

pr
om

ot
e 

a 
cl

ea
n 

an
d 

gr
ee

n 
en

vi
ro

nm
en

t 
in

 

th
e 

U
ni

ve
rs

it
y 

of
 B

en
in

 

15
00

 s
tu

de
nt

s 
se

ns
it

iz
ed

-

S
D

G
-3

 (
G

o
o
d
 H

ea
lt

h
 a

n
d
 

W
el

l-
B

ei
n
g
)

S
D

G
-1

1 
(S

u
st

ai
n
ab

le
 C

it
ie

s 

an
d 

C
om

m
u
n
it

ie
s)

1
9
 (

R
ig

h
t 

to
 F

re
ed

o
m

 o
f 

O
p
in

io
n
 a

n
d
 E

x
p
re

ss
io

n
)

2
0
 (

R
ig

h
t 

to
 F

re
ed

o
m

 o
f 

A
s

se
m

b
ly

 a
n
d
 A

ss
o
ci

at
io

n
) 

2
5
 (

R
ig

h
t 

to
 a

n
 A

d
eq

u
at

e 

S
ta

n
d
ar

d
 o

f 
L

iv
in

g
)

19 20 21 22 23 24 25
 

0v
er

 5
00

 s
tu

de
nt

s 
pr

ov
id

ed
 

w
it

h 
ed

uc
at

io
na

l 
m

at
er

ia
l 

S
D

G
-4

 (
Q

u
al

it
y
 E

d
u
ca

ti
o
n
) 

S
D

G
-5

 (
G

en
d
er

 E
q
u
al

it
y
) 

2
6
 (

R
ig

h
t 

to
 E

d
u
ca

ti
o
n
)

O
ve

r 
10

00
 s

tu
de

nt
s 

se
ns

it
iz

ed
 

S
D

G
-4

 (
Q

u
al

it
y
 E

d
u
ca

ti
o
n
),

 

S
D

G
-8

 (
D

ec
en

t 
W

o
rk

 a
n
d
 

E
co

no
m

ic
 G

ro
w

th
)

2
6
 (

R
ig

h
t 

to
 E

d
u
ca

ti
o
n
)

10
,0

00
 s

tu
de

nt
s 

se
ns

it
iz

ed
S

D
G

-4
 (

Q
u
al

it
y
 E

d
u
ca

ti
o
n
)

S
D

G
-8

 (
D

ec
en

t 
W

o
rk

 a
n
d
 

E
co

no
m

ic
 G

ro
w

th
)

2
6
 (

R
ig

h
t 

to
 E

d
u
ca

ti
o
n
)

S
D

G
-8

 (
D

ec
en

t 
W

o
rk

 a
n
d
 

E
co

no
m

ic
 G

ro
w

th
)

5,
 0

00
 s

tu
de

nt
s 

re
ac

he
d 

th
ro

ug
h

C
ar

ee
r 

S
em

in
ar

s

S
D

G
-4

 (
Q

u
al

it
y
 E

d
u
ca

ti
o
n
)

2
6
 (

R
ig

h
t 

to
 E

d
u
ca

ti
o
n
)

S
u

st
ai

n
ab

le
 

D
ev

el
op

m
en

t 
G

oa
l 

(S
D

G
)

U
n

iv
er

sa
l 

H
u

m
a
n

 
R

ig
h

t 
A

rt
ic

le
(s

)

E
d

u
c

a
ti

o
n

Im
p

ac
t 

32
 s

en
io

r 
pr

ef
ec

ts
 t

ra
in

ed
S

D
G

-1
6 

(P
ea

ce
, 
Ju

st
ic

e 
an

d
 

S
tr

on
g 

In
st

it
u
ti

o
n
)

1
9
 (

R
ig

h
t 

to
 F

re
ed

o
m

 o
f 

O
p
ti

o
n
 a

n
d
 E

x
p
re

ss
io

n
)

50
0 

ad
ol

es
ce

nt
 g

ir
ls

 t
ra

in
ed

 i
n 

le
ad

er
sh

ip
S

D
G

-5
 (

G
en

d
er

 E
q
u
al

it
y
)

1
9
 (

R
ig

h
t 

to
 F

re
ed

o
m

 o
f 

O
p
ti

o
n
 a

n
d
 E

x
p
re

ss
io

n
) 

2
1
 (

R
ig

h
t 

to
 t

ak
e 

P
ar

t 
in

 

G
o
v
er

n
m

en
t)

 

5 
sn

ai
l 

fa
rm

s 
se

t-
up

 a
cr

os
s 

N
ig

er
ia

 a
nd

 o
ve

r 
35

00
 s

na
il

s 
so

ld

S
D

G
-1

(N
o 

P
o
v
er

ty
)

S
D

G
-3

 (
G

o
o
d
 H

ea
lt

h
 

an
d 

W
el

l-
B

ei
n
g
) 

2
3
 (

R
ig

h
t 

to
 W

o
rk

),

2
5
 (

R
ig

h
t 

to
 a

n
 A

d
eq

u
at

e 

S
ta

n
d
ar

d
 o

f 
L

iv
in

g
) 

F
oo

d
 a

n
d

 A
gr

ic
u

lt
u

re

A
 f

un
ct

io
na

l 
be

e 
fa

rm
 e

st
ab

li
sh

ed
 

at
 t

he
 F

ed
er

al
 U

ni
ve

rs
it

y 
of

 

T
ec

hn
ol

og
y 

M
in

na
.

S
D

G
-1

(N
o 

P
o
v
er

ty
)

S
D

G
-3

 (
G

o
o
d
 H

ea
lt

h
 a

n
d
 

W
el

l-
B

ei
ng

) 

S
D

G
-8

 (
D

ec
en

t 
W

o
rk

 a
n
d
 

E
co

no
m

ic
 G

ro
w

th
)

2
3
 (

R
ig

h
t 

to
 W

o
rk

)

2
5
 (

R
ig

h
t 

to
 a

n
 A

d
eq

u
at

e 

S
ta

n
d
ar

d
 o

f 
L

iv
in

g
)

2
6
 (

R
ig

h
t 

to
 E

d
u
ca

ti
o
n
)

T
w

o 
pa

lm
 f

ru
it

 n
ur

se
ry

 

es
ta

bl
is

he
d 

in
 O

bu
du

, 

C
ro

ss
 R

iv
er

 s
ta

te
s.

S
D

G
-1

(N
o
 P

o
v
er

ty
)

S
D

G
-3

 (
G

o
o
d
 H

ea
lt

h
 

an
d 

W
el

l-
B

ei
n
g
)

S
D

G
-8

 (
D

ec
en

t 
W

o
rk

 a
n
d
 

E
co

no
m

ic
 G

ro
w

th
)

2
3
 (

R
ig

h
t 

to
 W

o
rk

)

2
5
 (

R
ig

h
t 

to
 a

n
 A

d
eq

u
at

e 

S
ta

n
d
ar

d
 o

f 
L

iv
in

g
) 

2
6
 (

R
ig

h
t 

to
 E

d
u
ca

ti
o
n
)

M
us

hr
oo

m
 f

ar
m

 w
it

h 
a 

pr
od

uc
ti

on

ca
pa

ci
ty

of
 5

50
0 

K
g 

es
ta

bl
is

he
d 

in
 F

ed
er

al
 U

ni
ve

rs
it

yo
f 

T
ec

hn
ol

og
y 

O
w

er
ri

 (
F

U
T

O
).

S
D

G
-1

(N
o
 P

o
v
er

ty
)

S
D

G
-3

 (
G

o
o
d
 H

ea
lt

h
 a

n
d
 

W
el

l-
B

ei
n
g
)

S
D

G
-8

 (
D

ec
en

t 
W

o
rk

 a
n
d
 

E
co

no
m

ic
 G

ro
w

th
)

2
3
 (

R
ig

h
t 

to
 W

o
rk

)

2
5
 (

R
ig

h
t 

to
 a

n
 A

d
eq

u
at

e 

S
ta

n
d
ar

d
 o

f 
L

iv
in

g
)

2
6
 (

R
ig

h
t 

to
 E

d
u
ca

ti
o
n
)

E
n

vi
ro

n
m

en
t

15 



S
/N

L
oc

at
io

n
  

In
it

ia
to

r 
 

P
ro

je
ct

 T
it

le
   

O
b

je
ct

iv
e(

s)
  

S
u

st
ai

n
ab

le
 

D
ev

el
op

m
en

t 
G

oa
l 

(S
D

G
)

U
n

iv
er

sa
l 

H
u

m
an

 
R

ig
h

t 
A

rt
ic

le
(s

)

E
n

v
ir

o
n

m
e

n
t

Im
p

ac
t 

A
bi

a 
S

ta
te

 
O

ko
ro

 M
ag

da
le

ne
N

ne
nn

a
K

ee
p 

A
ba

 C
le

an
 

T
o 

fo
st

er
 g

oo
d 

sa
ni

ta
ti

on
 a

nd
 h

yg
ie

ni
c 

pr
ac

ti
ce

s 
in

 
sc

ho
ol

s 
an

d 
co

m
m

un
it

ie
s

ov
er

 1
0,

00
0 

pe
op

le
 s

en
si

ti
ze

d 
an

d
an

 e
du

ca
ti

ve
 b

oo
k 

on
 m

al
ar

ia
 

pr
ev

en
ti

on
 p

ub
li

sh
ed

; 
G

ro
un

dn
ut

 c
au

se
s 

M
al

ar
ia

.

S
D

G
-3

 (
G

oo
d 

H
ea

lt
h 

an
d 

W
el

l-
B

ei
ng

) 

S
D

G
-1

1 
(S

us
ta

in
ab

le
 C

it
ie

s 
an

d 
C

om
m

un
it

ie
s)

19
 (

R
ig

ht
 t

o 
F

re
ed

om
 o

f 
O

pi
ni

on
 a

nd
 E

xp
re

ss
io

n)

20
 (

R
ig

ht
 t

o 
F

re
ed

om
 o

f 
A

s
se

m
bl

y 
an

d 
A

ss
oc

ia
ti

on
) 

25
 (

R
ig

ht
 t

o 
an

 A
de

qu
at

e 
S

ta
nd

ar
d 

of
 L

iv
in

g)

N
ig

er
 S

ta
te

 
N

lw
aa

t 
fw

an
gs

ha
k

T
an

ko
 

-
W

ea
lt

h 
to

 W
as

te
T

o 
re

cy
cl

e 
w

as
te

 t
o 

fu
rn

it
ur

e 
an

d 
de

co
ra

ti
ve

 f
or

 
ho

us
eh

ol
d 

us
e 

10
00

 y
ou

th
s 

tr
ai

ne
d 

S
D

G
-1

1 
(S

us
ta

in
ab

le
 C

it
ie

s 
an

d 
C

om
m

un
it

ie
s)

 

S
D

G
-1

2 
(R

es
po

ns
ib

le
 

C
on

su
m

pt
io

n 
an

d 
P

ro
du

ct
io

n)

19
 (

R
ig

ht
 t

o 
F

re
ed

om
 o

f 
O

pi
ni

on
 a

nd
 E

xp
re

ss
io

n)

20
 (

R
ig

ht
 t

o 
F

re
ed

om
 o

f 
A

s
se

m
bl

y 
an

d 
A

ss
oc

ia
ti

on
) 

25
 (

R
ig

ht
 t

o 
an

 A
de

qu
at

e 
S

ta
nd

ar
d 

of
 L

iv
in

g)

Im
o 

S
ta

te
 

A
nu

ch
ir

im
 

O
kw

uk
w

e 
S

he
dr

ac
k

S
an

it
at

io
n 

of
 t

he
 

E
nv

ir
on

m
en

t 
T

hr
ou

gh
 

C
le

an
li

ne
ss

 (
S

E
T

-C
)

T
o 

fo
st

er
 a

cc
ur

at
e 

kn
ow

le
dg

e 
of

 p
ro

pe
r 

re
fu

se
 d

is
po

sa
l 

an
d 

pe
rs

on
al

 h
yg

ie
ne

 a
m

on
g 

yo
ut

hs
. 

O
ve

r 
80

00
 y

ou
th

s 
se

ns
it

iz
ed

 
an

d 
10

 w
as

te
 b

in
s 

di
st

ri
bu

te
d.

S
D

G
-3

 (
G

oo
d 

H
ea

lt
h 

an
d 

W
el

l-
B

ei
ng

) 
S

D
G

-1
1 

(S
us

ta
in

ab
le

 C
it

ie
s 

an
d 

C
om

m
un

it
ie

s)

19
 (

R
ig

ht
 t

o 
F

re
ed

om
 o

f 
O

pi
ni

on
 a

nd
 E

xp
re

ss
io

n)

20
 (

R
ig

ht
 t

o 
F

re
ed

om
 o

f 
A

s
se

m
bl

y 
an

d 
A

ss
oc

ia
ti

on
) 

25
 (

R
ig

ht
 t

o 
an

 A
de

qu
at

e 
S

ta
nd

ar
d 

of
 L

iv
in

g)

K
w

ar
a 

S
ta

te
 

T
he

op
hi

lu
s 

O
la

di
po

  
K

no
w

 Y
ou

r 
R

ig
ht

s 
C

am
pa

ig
n 

(K
Y

R
C

)
T

o 
fo

st
er

 a
cc

ur
at

e 
kn

ow
le

dg
e 

of
 h

um
an

 r
ig

ht
s 

am
on

g 
yo

ut
h 

an
d 

aw
ar

en
es

s 
on

 h
ow

 t
o 

en
fo

rc
e 

it
O

ve
r 

2,
00

0 
yo

ut
h 

S
D

G
-1

6 
(P

ea
ce

, J
us

ti
ce

 a
nd

 

S
tr

on
g 

In
st

it
ut

io
n)

6 
(R

ig
ht

 t
o 

re
co

gn
it

io
n 

as
 a

 
pe

rs
on

 b
ef

or
e 

th
e 

la
w

)

7 
(E

qu
al

it
y 

be
fo

re
 t

he
 L

aw
) 

26
 (

R
ig

ht
 t

o 
E

du
ca

ti
on

)

A
na

m
br

a 
S

ta
te

 
Ik

ea
ny

i 
O

zi
om

a 
U

ka
m

ak
a

K
no

w
 Y

ou
r 

R
ig

ht
T

o 
in

cr
ea

se
 a

w
ar

en
es

s 
on

 t
he

 N
ig

er
ia

n 
C

on
st

it
ut

io
n,

 
U

N
 U

ni
ve

rs
al

 H
um

an
 R

ig
ht

 a
nd

 t
he

 C
hi

ld
 A

ct
 o

f 
20

03
 a

m
on

g 
pr

im
ar

y 
an

d 
S

ec
on

da
ry

 s
ch

oo
ls

 s
tu

de
nt

s.

O
ve

r 
10

00
 s

ch
o

ol
 s

tu
de

nt
s 

se
ns

it
iz

ed
S

D
G

-1
6 

(P
ea

ce
, J

us
ti

ce
 a

nd
 

S
tr

on
g 

In
st

it
ut

io
n)

6 
(R

ig
ht

 t
o 

re
co

gn
it

io
n 

as
 a

 
pe

rs
on

 b
ef

or
e 

th
e 

la
w

)

7 
(E

qu
al

it
y 

be
fo

re
 t

he
 L

aw
) 

26
 (

R
ig

ht
 t

o 
E

du
ca

ti
on

)

R
u

le
 o

f 
L

aw
, E

th
ic

s,
 a

n
d

 A
n

ti
-c

or
ru

p
ti

on

P
la

te
au

 S
ta

te
O

la
yi

nk
a 

A
yo

 
B

ri
gh

t
Y

ou
th

 f
or

 G
oa

ls
 

(Y
4G

)
T

o 
in

cr
ea

se
 a

w
ar

en
es

s 
of

 S
us

ta
in

ab
le

 D
ev

el
op

m
en

t 
G

oa
l 

4 
am

on
g 

yo
ut

h 
in

 V
om

 P
la

te
au

 S
ta

te
.

O
ve

r 
12

00
 y

ou
th

s 
se

ns
it

iz
ed

 o
n 

S
D

G
S

D
G

-4
 (

Q
ua

li
ty

 E
du

ca
ti

on
) 

26
 (

R
ig

ht
 t

o 
E

du
ca

ti
on

)

26 27 28 29 30 31

N
at

io
nw

id
e 

O
ko

li
nt

a 
S

am
so

n 
If

ea
ny

i 
P

ra
gm

at
ic

 E
co

no
m

ic
 

F
or

um
T

o 
pr

off
er

 s
ol

ut
io

n
s 

to
 N

ig
er

ia
’s

 e
co

no
m

ic
 p

ro
bl

em
s 

th
ro

ug
h 

po
li

cy
 f

or
m

at
io

n 
an

d 
ex

pe
rt

 r
ec

om
m

en
da

ti
on

s.
 

P
ro

du
ce

d 
co

rr
up

ti
on

 i
nd

ex
 f

or
 

N
ig

er
ia

, b
iw

ee
kl

y 
S

m
ar

t 
le

av
e 

Jo
ur

na
l 

an
d 

B
as

ic
 A

cc
ou

nt
in

g 
T

oo
ls

 f
or

 R
ur

al
 W

om
en

 

S
D

G
-8

 (
D

ec
en

t 
W

or
k 

an
d 

E
co

no
m

ic
 G

ro
w

th
)

19
 (

R
ig

ht
 t

o 
F

re
ed

om
 o

f 
O

pi
ni

on
 a

nd
 E

xp
re

ss
io

n)
,

K
ad

un
a 

U
ch

e 
Ir

en
e 

M
ar

k
M

it
ig

at
in

g 
P

ov
er

ty
 

am
on

g 
N

or
th

er
n 

N
ig

er
ia

 W
om

en
 

T
o 

pr
om

ot
e 

fi
na

nc
ia

l 
li

te
ra

cy
 a

nd
 s

av
in

gs
 a

m
on

g 
w

om
en

fo
r 

an
 i

m
pr

ov
ed

 s
ta

nd
ar

d 
of

 l
iv

in
g

10
0 

m
ar

ke
t 

w
om

en
 s

en
si

ti
ze

d
S

D
G

-9
 (

In
du

st
ry

, I
nn

ov
at

io
n,

 
an

d 
In

du
st

ry
)

26
 (

R
ig

ht
 t

o 
E

du
ca

ti
on

)

32 33

16



S
/N

L
oc

at
io

n
  

In
it

ia
to

r 
 

P
ro

je
ct

 T
it

le
   

O
b

je
ct

iv
e(

s)
  

S
u

st
ai

n
ab

le
 

D
ev

el
op

m
en

t 
G

oa
l 

(S
D

G
)

U
n

iv
er

sa
l 

H
u

m
an

 
R

ig
h

t 
A

rt
ic

le
(s

)

E
d

u
ca

ti
on

K
ad

un
a

Ir
en

e 
U

ch
e

G
oo

d 
M

en
st

ru
al

 
H

yg
ie

ne
 C

am
pa

ig
n

T
o 

fo
st

er
 a

cc
ur

at
e 

kn
ow

le
dg

e 
of

 M
en

st
ru

al
 H

ea
lt

h 
M

an
ag

em
en

t 
(M

H
M

) 
an

d 
us

e 
of

 s
an

it
ar

y 
pa

d 
am

on
g 

ad
ol

es
ce

nt
 g

ir
ls

 i
n 

K
ad

un
a

S
D

G
-3

 (
G

oo
d 

H
ea

lt
h 

an
d 

W
el

l-
B

ei
ng

)
25

 (
R

ig
ht

 t
o 

an
 A

de
qu

at
e 

S
ta

nd
ar

d 
of

 L
iv

in
g)

 
26

 (
R

ig
ht

 t
o 

E
du

ca
ti

on
)

1

K
w

ar
a 

S
ta

te
 

A
ki

ny
em

i 
M

uh
am

m
ed

 
A

de
de

ji

T
he

 F
in

d 
‘X

’ 
m

ed
ia

 
pr

oj
ec

t
T

o 
fa

ci
li

ta
te

 t
he

 r
en

ov
at

io
n 

of
 5

0 
di

la
pi

da
te

d 
go

ve
rn

m
en

t 
sc

ho
ol

s.
S

D
G

-4
 (

Q
ua

li
ty

 E
du

ca
ti

on
)

26
 (

R
ig

ht
 t

o 
E

du
ca

ti
on

)

A
bi

a 
S

ta
te

 
Ju

de
 

C
hu

kw
ue

m
ek

a 
C

hi
ji

nd
u 

 

B
et

te
r 

E
du

ca
ti

on
 f

or
 

A
ll

T
o 

pr
ov

id
e 

le
ar

ni
ng

/t
ea

ch
in

g 
ai

ds
 f

or
 t

he
 i

m
pr

ov
ed

 a
ca

de
m

ic
 

pe
rf

or
m

an
ce

  o
f 

p
ri

m
ar

y 
an

d 
se

co
nd

ar
y 

sc
ho

ol
 s

tu
de

nt
s 

S
D

G
-4

 (
Q

ua
li

ty
 E

du
ca

ti
on

)
26

 (
R

ig
ht

 t
o 

E
du

ca
ti

on
)

G
ov

er
n

an
ce

K
w

ar
a 

S
ta

te
 

A
di

sa
-j

aj
i 

A
ze

ez
A

ct
iv

at
in

g 
F

O
I 

fo
r 

go
od

 g
ov

er
na

nc
e

T
o 

pr
om

ot
e 

kn
ow

le
dg

e 
of

 F
O

I 
la

w
 a

m
on

g 
re

si
de

nt
s

of
 K

w
ar

a 
S

ta
te

   
   

   
   

   
   

   
   

   
   

   
   

   
   

   
   

   
   

   
   

   
   

   
   

   
   

   
   

   
   

   
   

   
   

   
S

D
G

-1
6 

(P
ea

ce
, J

us
ti

ce
 a

nd
 

S
tr

on
g 

In
st

it
ut

io
n)

19
 (

R
ig

ht
 t

o 
F

re
ed

om
 o

f 
O

pt
io

n 
an

d 
E

xp
re

ss
io

n)
 

Im
o 

S
ta

te
 

A
m

ad
i 

O
ny

ek
ac

hi
R

ap
ha

el
Y

ou
th

s 
in

 A
gr

ic

F
oo

d
 a

n
d

 A
gr

ic
u

lt
u

re

T
o 

pr
om

ot
e 

in
no

va
ti

ve
 a

gr
ic

ul
tu

ra
l 

pr
ac

ti
ce

s 
by

 f
ar

m
er

s 
in

 I
m

o 
st

at
e.

S
D

G
-1

 (
N

o 
P

ov
er

ty
)

23
 (

R
ig

ht
 t

o 
W

or
k)

S
D

G
-2

 (
Z

er
o 

H
un

ge
r)

 

S
D

G
-9

 (
In

du
st

ry
, I

nn
ov

at
io

n,
 

an
d 

In
fr

as
tr

uc
tu

re

25
 (

R
ig

ht
 t

o 
an

 A
de

qu
at

e 
S

ta
nd

ar
d 

of
 

L
iv

in
g)

26
 (

R
ig

ht
 t

o 
E

du
ca

ti
on

)

R
u

le
 o

f 
L

aw
, E

th
ic

s,
 a

n
d

 A
n

ti
-c

or
ru

p
ti

on

N
ig

er
 S

ta
te

 
T

ha
nk

go
d 

A
kp

an
T

el
lT

he
V

C
.c

om
T

o 
se

t-
up

 a
n 

an
on

ym
ou

s 
co

m
pl

ai
nt

 w
eb

si
te

 f
or

 s
tu

de
nt

s 
of

 t
he

 
F

ed
er

al
 U

ni
ve

rs
it

y 
of

 T
ec

hn
ol

og
y 

M
in

na
.

S
D

G
-1

6 
(P

ea
ce

, J
us

ti
ce

 a
nd

 
S

tr
on

g 
In

st
it

ut
io

n)
19

 (
R

ig
ht

 t
o 

F
re

ed
om

 o
f 

O
pi

ni
on

 a
nd

 
E

xp
re

ss
io

n)
-

N
at

io
nw

id
e

Ir
oa

ga
na

ch
i 

In
no

ce
nt

U
m

ez
ur

ui
ke

A
fr

ic
an

 
C

om
m

un
ic

at
io

n 
P

ra
ct

it
io

ne
rs

T
o 

pr
om

ot
e 

pe
ac

e 
jo

ur
na

li
sm

 b
y 

m
in

im
iz

in
g 

ab
us

iv
e,

 h
at

e 
an

d 
ag

gr
es

si
ve

 c
om

m
en

ts
 a

cr
os

s 
va

ri
ou

s 
so

ci
al

 m
ed

ia
 p

la
tf

or
m

S
D

G
-1

6 
(P

ea
ce

, J
us

ti
ce

 a
nd

 
S

tr
on

g 
In

st
it

ut
io

n)
19

 (
R

ig
ht

 t
o 

F
re

ed
om

 o
f 

O
pi

ni
on

 
an

d 
E

xp
re

ss
io

n)

K
w

ar
a 

S
ta

te
 

A
ji

bo
ye

 J
es

ut
oo

ni
E

m
m

an
ue

l
A

cc
es

s 
to

 J
us

ti
ce

 
in

 A
B

C

T
o 

in
cr

ea
se

 k
no

w
le

dg
e 

of
 t

he
 N

ig
er

ia
n 

cr
im

in
al

 p
ro

ce
du

ra
l 

la
w

 
am

on
g 

re
si

de
nt

s 
of

 I
lo

ri
n

S
D

G
-1

6 
(P

ea
ce

, J
us

ti
ce

 a
nd

 
S

tr
on

g 
In

st
it

ut
io

n)
6 

(R
ig

ht
 t

o 
re

co
gn

it
io

n 
as

 a
 

pe
rs

on
 b

ef
or

e 
th

e 
la

w
)

7 
(E

qu
al

it
y 

be
fo

re
 t

he
 L

aw
) 

26
 (

R
ig

ht
 t

o 
E

du
ca

ti
on

)

E
co

n
om

y
N

at
io

nw
id

e 
D

am
ia

n 
C

hu
kw

ue
m

ek
a 

E
de

h 
  

C
-I

m
pa

ct
 (

C
re

at
iv

it
y 

fo
r 

Im
pa

ct
)

T
o 

cr
ea

te
 j

ob
s 

fo
r 

yo
ut

hs
 w

it
h 

IC
T

 a
nd

 c
re

at
iv

e 
sk

il
ls

S
D

G
-1

 (
N

o 
P

ov
er

ty
) 

S
D

G
-8

 (
D

ec
en

t 
W

or
k 

an
d 

E
co

no
m

ic
 G

ro
w

th
)

23
 (

R
ig

ht
 t

o 
W

or
k)

O
nd

o 
S

ta
te

 
A

ku
si

e 
T

oc
hi

P
ro

-S
ki

ll
s 

In
it

ia
ti

ve
 

T
o 

in
cr

ea
se

 a
cc

es
s 

to
 i

nf
or

m
at

io
n 

on
 e

nt
re

pr
en

eu
ri

al
 a

nd
 s

ki
ll

 
ac

qu
is

it
io

n 
tr

ai
ni

ng
 o

pp
or

tu
ni

ti
es

 i
n 

O
ba

 -
Il

e 
C

om
m

un
it

y,
 

O
nd

o 
S

ta
te

.

S
D

G
-1

 (
N

o 
P

ov
er

ty
)

S
D

G
-8

 (
D

ec
en

t 
W

or
k 

an
d 

E
co

no
m

ic
 G

ro
w

th
)

23
 (

R
ig

ht
 t

o 
W

or
k)

2 3 4 5 6 7 8 9 10

C
O

M
M

U
N

IT
Y

 D
E

V
E

L
O

P
M

E
N

T
 P

R
O

JE
C

T
S

 C
S

A
A

E

17



ELP Mentors

Dr. Patrick Nwakama
Pharmacologist 

Baltimore, Maryland

Dr. Camellus Ezeugwu
John Hopkins Hospital 

Baltimore, Maryland

Dr. Ruth Ngozi Agwuna
Pediatrician 

Ellicott City, Maryland

Dr. Ajoke Ajayi-Akintade
Mt. Washington Pediatric Hospital

Baltimore, Maryland

Chieloka Okonkwo
University of Southern 

Mississippi

Austin Nwankwo
Instructional Systems Inc., 

New Jersey

Rev. Vincent Arisukwu
Associate Pastor 

Glen Burnie, Maryland

Rev. Fr. Dr. Godswill Agbagwa
Founder/CEO

Pantaleon Uwaleme
Notre Dame University

Indiana, USA

Michelle Nwagha
PWC, Lagos Nigeria

Dr. Uchenna Ekwo
Rutgers University
New Jersey, U.S.A

O U R T E A M

Board

Chief (Comrade) Mrs. Olusola Abuachi
NNPC (retired), Lagos

Secretary, CSAAEINC Nigeria

Prof. Obinna L. Chukwu
University of Lagos

Vice Chairman, CSAAEINC Nigeria

Victor Obinna Peters
African Alliance Insurance Company, Lagos

BOT, CSAAEINC Nigeria

Rev. Fr. Dr. Jude Ike
St. Thomas Aquinas Chaplaincy, FUTO

Rev. Asma’u Usman
Presiding Pastor, Seat of Amazing 

Grace Int’l Ministries, Lagos, 

Chris Nnakwe
Fidelity Bank PLC, Nigeria

Dr. Patrick Nwakama
Pharmacologist, 

Baltimore

Dubem Agbakoba
ATC Nigeria Wireless Infrastructure, 

Lagos

Dr. Camellus Ezeugwu
Cardiologist, Baltimore

BOT, CSAAEINC USA

Steve Kirsch
Ford Motor Company (retired), 

Detroit

Rev. Fr. Dr. Godswill Agbagwa
Founder/CEO

Mr. Uzo Onyemaechi
Chief Librarian

MD, USA

CBEP Coaches

Alex Ugwuezuonu
Career Choice and Job 

Placement Coach

James Elekwachi
Entrepreneurship Opportunities 

Coach

Dr. Farouk Kurawa
Project Funding and Investment 

Opportunities Coach

Chukwuemeka Onyebuchi
Grant Writing and Project 

Management Coach

Abimbola Akintolayo
Educational Opportunities Coach

Fr. Godswill Agbagwa
Business and Professional Ethics 

Coach
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Administrative Staff

Austin Nwankwo 
IT Director

Damian Edeh
Graphics Editor

Donna Safko
Web Manager

Onyekachi Chikere
Programs Manager and 

ELP Coordinator

Tochukwu Ihegwuagu
Project Manager, CBEP 

and SEACON Coordinator 

Godswill Agbagwa 
President and Founder
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Many thanks to the following for donating towards EALFC 2018 
and for your �nancial support to CSAAE in 2018

20

60-70% of CSAAE Funding comes from the Founder

Mr. Mike Osuji

Ms. Mary Lowrey

Dr. Kingsley Achike

Dr. Peter Enwerem

Mrs. Mary Goldcoast FUFEYIN JP

Mr. & Mrs. Ogbechie

Mr. Ugochukwu Nwabueze
Mr. Humphery Achor

Mr. Matthew Ugwu

Rev. Fr. Vincent Arisukwu

Mr. Chieloka Okonkwo

Comrade FO Johnson

Engr. Ericdon Abuachi

Mrs. Aderenle Dimla

Mr. Uche-Uka Okechukwu

Dr. Olisa Agbakoba
Dr. Allen T. Benangura

Ms. Michelle Nwagha: 
Mr. Steve Kirsch

Mr. Kenneth Azukaeme

Mr. Tony Okpanachi
Mr. Dubem Agbakoba

Just Heart Help Foundation

Mr. Uzo Onyemaechi
Dr. Ruth Agwuna

Millenium Family Practice

Dr. Patrick Nwakama
Chief (Comrade) Mrs. Olusola Abuachi

Oracle Financials

Fidelity Bank

Vinal Aluminium

Values-Based Leadership Scholarship 
Award

Bethel Foundation



Yes, I am a smart Architect, but I am not the only one 
in my area. The culture of integrity, trust and 

accountability imbued in me by CSAAE make me 
more compe��ve.

Arch Kenneth Azukaeme
Ken-Ken Builders and Arc Association Nigeria

The Centre facilitated my first trip to U.S. for the 
World Youth Conference and guided me to secure 

fully funded M.Sc. scholarship at Notre Dame 
University, Indiana.

Nzubechi Pantaleon Uwaleme
Masters Student, Uniservity of Notre Dame

Nnamdi Azikiwe University, Akwa

CSAAE got me detribalized as I got 
to interact, and make friends with 

people from different tribes.”
Ikeanyi Oziom

“It was inspiring listening to our mentors 
and speakers and it was there I was inspired 

to start my Community Development 
Project – Menstrual Hygiene Management 

for Girls (MHMG)- Supported by the Center.”

Cross River University of Technology
Martha Ebiale

I am gradua�ng in less than two 
months. Four years of full 

scholarship, mentoring and care! 
That's what I got from CSAAE. 

Francisca Ekwonu
University of Jos

“I was assigned a mentor who is an 
I.T professional in New Jersey, U.S.A.  
Mr. Ustyne Oliver Nwankwo. He 
guided me towards succeeding at 
the Centre as well as inspiring me to 
launch my startup (Digprom)”
Ishola Kayode

My CSAAE Story

Michelle Nwagwa

CSAAE sponsored my Leadership Building 
Experience at World-Bank and IMF. I had 
the opportunity to speak to Global Civil 

Socie�es and the Press. ELP trainings 
helped me land my dream job at PWC.



WAYS TO HELP: 
Scholarship award, community project sponsorship,  
and general donations for training and conferences.

@csaaeinc, @godswillagbagwa

Tel:     +14438134968 (U.S); +2348168184714
Email: info@csaaeinc.org

Offices: Nigeria: Plot 133 Ikenegbu Layout, Owerri, Imo State.  
 130 S. Broadway, Frostburg, MD21532United States:

If Africa cannot accommodate the needs and aspirations of its surging population of young people, 
they could generate waves of migration for decades out of frustration or simply a lack of 
opportunity. CSAAE is registered as a non-pro�t organization in Nigeria and a 501(c)(3) in the 
United States. All donations are tax-deductible.

Programs like CSAAE invest in and support the potential of young people by providing the kinds of 
tools and trainings that endow them with the capacities, competencies and character necessary to 
sustain themselves, create opportunities that help others sustain themselves and embrace their 
roles as critical actors in building a better Africa.

The young people coming of age in Nigeria and Africa have the power to shape more positive 
futures for themselves and others. However, the continent's long-standing problems: ineffective 
leadership, endemic corruption, and challenges common to many sub-Saharan African countries: 
inadequacies in public health systems and income inequalities, undercut the potential of Africa 
and its young people.

In Nigeria alone, over 118 million people are under the age of 25. To put this number into 
thperspective, consider this: If these young people formed a country, that country would be the 12  

largest in the world; smaller than Japan, but larger than Mexico or the Philippines. As these young 
people come of age, how well they transition to adulthood and how well they integrate 
economically, politically and socially will in�uence whether Nigeria thrives or collapses from greed 
and factionalism. The future rests with them and in the face of their growing numbers, those who 
can help guide their efforts, have a responsibility to steer them.

WHY SHOULD I SUPPORT CSAAE?
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